
Post: PostDoc position in Work, Organisational and Economic Psychology 
Location: University of Vienna, Austria 
Deadline: 1st June, 2013 
 
At the University of Vienna, Department of Applied Psychology: Work, Education, Economy a 
vacancy will be filled with a post-doc researcher full time (100%). Starting date will be September, 
2013 or as soon as possible; the position is limited for 2.5 years. 
 
You will be part of the team of work, organisational and economic psychology which consists of 15 
research and teaching staff members and 1 administrative staff member (see: http://aow-
psy.univie.ac.at/en/home/). We are searching for a collaborator in our research field of tax 
behaviour. 
 
Tasks:  
- Self-reliant work in the FWF research project „The impact of power of authorities on trust in 
authorities and consequences on tax cooperation: An extension and empirical test of the slippery 
slope framework” (https://poweroftaxes.univie.ac.at) among other things moderation and 
analysis of focus groups, development of questionnaires, planning and conduction of laboratory 
experiments 
- (International) publications and presentations at scientific conferences regarding the project 
- Organisation regarding the project 
- Collaboration in research evaluations of the department 
 
Requirements: 
- Doctorate or PhD in psychology or other social sciences 
- Excellent knowledge of methodology, statistics and qualitative data analysis 
- Experience in scientific publication and presentation of research  
- Command of written and spoken German and English 
- Good knowledge of office, statistical software (MS Office, SPSS) and software for the analysis of 
qualitative data 
 
Additional skills: 
- Research competencies in economic psychology 
- Social skills and willingness to collaborate with the team of work, organisational and economic 
psychologists 
- Knowledge of academic processes and structures 
- Engagement 
- Proactive 
- Willingness to further education 
 
Setting: 
Applications by women are particularly welcome. Women with equal qualification, competence 
and professional achievements to other applicants will be treated preferentially as long as 
no other applicants offer meaningful reasons that take precedence.  
 
Applications should be submitted electronically via http://jobcenter.univie.ac.at/en/applications/ 
(please add application number: 3943) not later than 01.06.2013.  
Please submit 
-  A letter of intent 
- A description of your scientific career (CV) 
- Publication list, select two important publications 
- Names and email addresses of recommenders or letters of reference. 
 
If you have any queries, please contact Eva Hofmann (eva.hofmann@univie.ac.at), project leader 


